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CANDIDATES ARE REQUIRED TO ANSWER ALL 3 QUESTIONS.

QUESTION 1:                                                                                                            [34 marks]

1
List four important Statutes (Acts) that provide the legal framework for
occupational health activities in South Africa.                  [4 marks]


2
Describe briefly the key features of any one of these.    [10 marks] 

3.       [20 marks]  You are employed by a company that manufactures chemotherapeutic agents for the treatment of cancer. Some of these agents are known to be teratogenic (have the potential to damage a developing foetus in the womb of someone exposed to these agents). You are the manager of the company’s “EHS” (Environment, Health and Safety) department. Note that your professional qualifications, and understanding of the technical detail of teratogens, are not relevant.  You could be qualified as a doctor, nurse, or occupational hygienist (or whatever!). 

        A new applicant, (Miss X), for a position as a laboratory analyst is engaged, after having undergone a medical examination by the staff at the company clinic. As a part of her pre-employment examination, she is specifically asked whether or not she is pregnant, which she denies. Six weeks later she announces that she is pregnant. On casual enquiry, you discover that she is four months pregnant, which means that she was already two months pregnant when she had the pre-employment medical. Your suspicions are raised, and you make enquiries by talking to her colleagues in the lab, to discover that she had been “trying to fall pregnant” for a year before this announcement.

         The company’s general manager calls a meeting with you, to discuss this case. His concerns are as follows:

a
Miss X has already been exposed to teratogens, for six weeks of the early part of her pregnancy. Does this pose a potential liability claim for negligence on the part of the company? Discuss briefly.                        [4 marks] 

b
You are tasked by the general manager to draw up a policy to address this matter, to prevent this situation in the future. What are the key issues you would include?


Suggestions:


The role of the medical team.                              [4 marks]

         The role of the applicant.                                     [4 marks]
 
The role of the company.                                     [4 marks]



Benefits and entitlements that could be made available to the new applicant. 

                                                                                      [4 marks] 

QUESTION 2                                                                                                          [32 marks]   

1
Corporate health services include a broad range of health-related activities. These all contribute in different ways to the provision of a comprehensive health support service for company employees, including traditional risk management as well as traditional healthcare. Provide a brief explanation of each with particular reference to the ways in which they contribute to the success of the business.             [18 marks] 

2 List the main components that comprise an occupational health risk management programme. Provide a very brief statement with each component, explaining what is meant by each.
Note this is not the establishment of a corporate health service, but an occupational health programme.

                                                                                                    [14 marks]

QUESTION  3:                                                                                                      [34 marks]

1
You are an Occupational Health consultant. Your qualifications are not important in this circumstance – medical or occupational hygiene. The foundry’s management contacts you and reports that one of the employees alleges that he has developed occupational asthma and that he has a sick certificate from a local GP that supports this. The employee has threatened to sue the company on the grounds of this occupational disease. There is no occupational health service at all, at this foundry.


The employee wants to sue the company - discuss the degree to which the company faces a legal risk.  [4 marks]

What kind of information would you require of the employee and his GP, to support his allegation that this is indeed caused by the working environment? [10 marks]



Describe the preventive strategies that you would advise the company to take, to manage (reduce) its occupational health risks in the future. [20 marks]
