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	HIV IN THE WORKPLACE:  

What have we learnt and where should we be going?

Elements to an HIV Policy: South African Experience 



	General
	Preamble, information and context

	
	Explicit organizational support and commitment

	
	Explicitly equitable application to all staff categories

	Personnel issues
	Recruitment procedures and job access

	
	Grievance and dispute procedures

	
	HIV testing and confidentiality

	
	Non-discrimination and protection from victimisation

	
	Employee benefits

	Legal and rights issues
	Compliance with legislation

	
	Complaince with human rights standards and other conventions

	
	Particular attention to gender impacts

	Programme issues
	HIV prevention services

	
	· counseling

· condom provision

· first aid and universal precautions



	
	Management of persons with HIV

· counseling

· treatment

· services to family members

· access to benefits

	
	Education and awareness

· mechanisms for effectiveness

· worker involvement

· targets and reach(Families)

	
	Interaction with communities

	Implementation
	Budget and plan for implementation

	
	Evaluation and monitoring

	
	Opportunities and processes for review


